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No. Home(A) B (2) -2 /2020 319\‘\\13{15“ :
Government of Himachal Pradesh. i : i
Home Department R
o = From
N Y" 8 { —“-*-/ Sy Addl. Chief Secretary (Home) to the
— g ﬁ}fm \v Government of Himachal Pradesh
Do or. e
'”'?:,—;/ A i@/ /T he Director General of Police,
#plmre = Himachal Pradesh, Shimla- 171002
K /L/, [ i \ : ‘
’}Q e Dated. Shimla-171002 the 24 .12, 2020.
(] 4_;’_ e Subject: - Filling up of vacant posts of Constables in Police Department by
direct recruitment.
(j/ o f L, Sir.
1& 4 [ am directed to refer to your letter No. P-1I(3) Rectt./ Const./

A1 ; 418/ 2020-20393 dated 04.09.2020 on the subject cited above and to convey
/ the approval of the Government for filling up of 1334 vacant posts of
Constables in Police Department on regular basis through direct recruitent
- subject to the completion of all codal formalities in advance in this regard as
b/ under:-

- A\
= | g 976 | On the basis of or&E?sEued by
. i - A ‘ &
' FD vide its notification No. Fin |

B ey el &31 (PR)-B(7)-64/2010 dated 14.01.
'--«TL”—L = .1 2015 and verified on 23.12.
gwl——_—l——z—g—lr el 2020, the Pay Band /Grade Pay
W- | Fotal E 1067 | ot l 1334 | structure are as under:-
i \ \ \ | | () €5910-20200 + 1900 GP
| | ~ 1 g ' with Initial start of T7810/- 1
| | \ 1 \ (i) Z10300-34800+3200 GP.
% \ This Pay Band & Grade Pay
¥ 1. -l will be given after 8 years
\ v of regular service

e e e e’

s ISR

This issue with the approval of Finance Department obtainec

vide U.0. No .Fin (PR)-B(7)-57/2010 dated 23.12.2020.
Yours faithfully,

(Balbir Singh)

Under Secretary (Home) to the
Government of Himachal Pradesh
Phone No. 0177-2880851
e-mail:-homebrl-hp@r icin
Contd. page 2/-
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‘REFFRENCE - (ii)

No. Home(A) B (2)-2/2020
) (;;{overnment of Himachal Pradesh oot Genera; o
ome Department £ O\i- 2P
/¥ oxne3 3T ey
M o Addl. Chief Secretary (Home) to the B e 1o 9 9 - |
\V Government of Himachal Pradesh N\ % “'a”"""Q%L- /J vl |
Q- 3o iV A

e “,.h\
The Director General of Police, Mj—-——.....——-—“'" :W,/I
Himachal Pradesh, Shimla-2

Dated Shimla-171002, the l‘f September,2021

\L’y\ Subject:- Filling up of vacant posts of Constables in Police Department
\)\\9\\ . by direct recruitment.
ir,
| am directed to refer to your letter No. 11(3)Rec.Const/ 427/
\/r“; 2021-16556 dated 07-08.2021 on the subject cited above and to say that the
/ Himachal Pradesh Police Department (Recruitment of Constables) Rules,

2021 have been notified and conveyed vide letter No. Home(A) A (3)-2/2020
dated 05.08.2021 containing specific provisions for filling up of posts of
Constable, district wise, as per vertical and horizontal reservation. Further,
the approval for filling up of 1334 vacant posts of Constables has already
been conveyed vide letter of even number dated 24.12.2020. Therefore, you
are requested to fill up 1334 vacant posts of Constables, district wise, as per
the provisions of the R&P Rules and no specific approval of the Government
is required in the matter.

Yours faithfully,

(BatbirSing
Under Secretary (Home) to the
Government of Himachal Pradesh
Phone No. 0177-2880851
email id: homebrl-hp@nic.in
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(Authoritative English Text of this Department notification No. Home(A)
A(3)-2/2020 dated 05 -08-2021 as required under clause (3) of article 348
of the Constitution of India.)

Government of Himachal Pradesh

Home Department

No. Home (A) A (3)-2/2020 Dated Shimla-171002, the 05-08- 2021

NOTIFICATION

Whereas, the draft Himachal Pradesh Police Department
(Recruitment of Constables) Rules, 2021 were published in Rajpatra (e-Gazette),
Himachal Pradesh vide this department’s notification of even number dated
05.05.2021 for inviting objection(s) and suggestion(s) from the person(s)
likely to be affected thereby, as required under sub-section(1) of section 141
read with section 23 of the Himachal Pradesh Police Act,2007(Act No. 17 of
2007);

And whereas, objection(s) and suggestion(s) have been received
within the stipulated period by the State Government in this behalf and the same
have been duly considered;

Now, therefore, in exercise of the powers conferred by sub-section
(1) of secti.on 141 read with section 23 of the Himachal Pradesh Police Act,
2007 (Act No. 17 of 2007), the Governor of Himachal Pradesh, is pleased to make

the following rules, namely;

PART-I
Short title and 1. [ (1) | These rules may be called The Himachal
commencement. Pradesh Police Department (Recruitment of

Constables) Rules, 2021.

(2) | These rules shall come into force from the
date of publication in the Rajpatra (e-
gazette), Himachal Pradesh.
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Repeal and savings. | 2.

(1)

The Punjab Police (Himachal Pradesh
Amendment) Rules, 2011 notified vide this
Department Notification No. Home (A) A(3)-
1/2005-Part, dated 11-03-2011 and
published in Rajpatra, Himachal Pradesh
dated 14 March, 2011 are, hereby,
repealed.

(2)

Notwithstanding such repeal, any
appointment made or anything done or any
action taken under the rules so repealed
under sub-rule (1) supra, shall be deemed to
have been validly made or done or taken
under these rules.

PART -1

Recruitment of constables.

Recruitment shall be done 100 percent on
regular basis once a year or at such frequency
as may be required based on vacancies as may
be determined.

Number and
apportionment of posts.

(1)The number of posts shall be such as
determined/ created by the Government,
from time to time.

(2)Posts of constables will be filled on the
basis of ratio of population of district.
Women shall be provided Twenty five
percent (25%) horizontal reservation and
will be filled up in all the categories of
vertical reservation separately alongwith
‘horizontal reservation being available to
other categories.

Appointing authority.

Commandants of Battalions shall be the
appointing authority.

Pay and allowances.

The official shall draw such pay and
allowances as may be determined by the State
Government in this regard, from time to time.

At
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Reservation.

(1) Vertical Reservation amongst SC/ ST/

OBC shall be as per Government
instructions on the subject from time to
time. Further, the persons belonging to
Economically Weaker Sections (EWSs)
who are not covered under the Scheme of
reservation for SCs, STs and OBCs shall be
provided 10% Vertical Reservation in
direct recruitment. Special Horizontal
reservation for women, ex-servicemen,
wards of freedom fighters, Antodaya/BPL,
distinguished sports person and Home
Guards will be given as per Government
instructions issued from time to time.

(2)

In case a post reserved under vertical or
horizontal reservation cannot be filled up
from that category, the post shall be kept
vacant and the matter shall be referred
by the Chairman of the District
Recruitment Committee to the DGP, who
shall follow the rules and instructions
issued in this behalf by the State
Government in Department of Personnel.

(3) The requisition for vacancies of ex-

servicemen shall be sent hy the
Chairman of the District Recruitment
Committee to the Secretary, Ex-
servicemen Cell, Hamirpur to sponsor
names. The requisition shall specify the
number of posts for each District and the
names will be sponsored accordingly.

(4)In_ the event of non-availability of

suitable/eligible candidate against the
vacancy reserved for Ex-servicemen, the
vacancy shall be carried forward for 2
calendar years and in the 3 year the
said vacancy shall be filled up from the

Adpanit-
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dependent sons, daughters and wives of
Ex-Servicemen. If in the 3t year, the
eligible/suitable candidate for whom the
vacancy is reserved is not available, the
same may be filled up from the
respective residuary category to which
the point belongs in that year itself.
When it is obvious that Ex-servicemen
would not at all be available for
appointment to any category of posts,
the posts so reserved for ex-servicemen
may be filled-up by dependent sons,
daughters and wives of ex-servicemen
with the prior concurrence of the Ex-
servicemen Cell, Himachal Pradesh. In
case, sons, daughters and wives of Ex-
servicemen for posts authorized to be
filled are not available then reservation
will be carried forward for 2 calendar
years where after the vacancy shall be
filled up from the respective residuary
category to which the point belongs.

Eligibility (1) Education and other qualifications and
physical standards will be as follows:-.
Sr. | Category Age Edu. Height Chest for
No. QIf. male
Male | Female | candidate
only
1. | General 18 to 25 Yrs 10+2 | 5-6" | 5'-2" 31'%3%2"
Z. | SC/ST 18 to 27Yrs 10+2 | 5-4" |5-0" 29'x 30"
3. | OBC 18 to 27Yrs 1042 | 5-6” | 5'-2" 3'x 32"
4. | Gorkhas 18to 27 yrs 1042 | 5-4" |[5-0" 29'% 30"
5 Home Guard (General /OBC)| 20 to 28Yrs 1042 | 5-6" | 5-2" 31'%32"
6 Home Guard (SC/ST) 20 to 28 Yrs 1042 | 5-4" | 5-0" 29"%.30"
7 Home Guard (Gorkhas) 20 to 28 Yrs 1042 | 54" | 5'-0" 29"x 30"
8 Distinguished Sportsman 18 to 27 Yrs 1042 | 5-6" | 5'-2" 31'x 32"
(General/OBC)

Aost
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(SC/ST)

9 Distinguished Sportsman 18 to 27Yrs 10+2 | 5-4" | 5-0" 29"x 30"

(Gorkhas)

10 | Distinguished Sportsman 18to 27 Yrs 10+2 | 5'-4" | 5'-0” 29"x 30

(2)

In case of Ex-serviceman minimum qualification
shall be matriculation. However, whenever the
vacancies go to the wards of Ex-serviceman the
education qualification will be 10+2.

(3)

A candidate shall be eligible for recruitment to the
post of Constable, if he/she has passed Matriculation
and 10+2 from any Institution/School/Board
situated within Himachal Pradesh:

Provided that this condition shall not apply to
Bonafide Himachalis.

Procedure for 9.

inviting
application

(1) Recruitment shall be done by way of

advertisement in leading daily newspapers at least
one of which will be in the local vernacular. Wide
publicity will also be given through local channels
of All India Radio. Online applications shall be
called from the candidates who fulfill the
educational and other qualifications. Only such
candidates can apply who on the date of
publication of the advertisement in the newspaper
are Bonafide Himachali. The advertisement shall
specify the age, educational and other
qualifications and physical standards and the
District-wise likely number of vacancies including
reserved vacancies in each category separately for
male and female candidates.

Adorete
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(2)A processing fee as may be determined by the
Director General of Police from time to time shall
be charged from the General Candidates and 1/4
of this fee shall be charged from applicants
belonging to SC/ST/OBC, women, BPL/Antodaya
and EWS. The amount of processing fee so
collected from the candidates will be utilized to
meet the expenditure to be incurred by the
Department in connection with the recruitment.
For this purpose a separate bank account will be
operated by the Himachal Pradesh Police
Recruitment Board. Addl. Director General of
Police, Armed Police and Training will be the
Chairman of this Board. All Inspectors General /
Dy. Inspectors General of Ranges and Inspector
General (Adm. and Welfare) shall be members of
this Board. This Board shall be responsible for
overall supervision of the recruitment process.

Online
application
procedure.

10.

The candidates shall read the instructions carefully,
which are also available on the website of the Police
Department ie. www.recruitmenthppolice.gov.in
before filling up Online Recruitment Application
(ORA) for the post of Constable. Incomplete ORA
submitted without requisite examinations fee,
scanned photograph and scanned signatures of
prescribed size, will be rejected straightway. ORA will
be considered only in respect of vacancies of the
District in which the applicant is ordinarily resident
according to the Bonafide Himachali Certificate
obtained by the candidate. No certificate or copies of

A doartt
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certificates will be attached with the ORA.
Instead every applicant will give itself
undertaking that the information furnished by
him/her in the ORA is true and correct. The
actual verification of original certificates will be
done only in respect of candidates who are called
for ‘Evaluation’ and any applicant having made
an incorrect or false declaration shall stand
disqualified automatically at that stage. A
candidate shall only be considered against the
district shown as his residence in the Bonafide
Himachali Certificate. A cutoff date to declare
one’s category to avail reservation will be
provided in the Recruitment Notice/
Advertisement and after that no change of
category will be entertained.

District
recruitment
committee

s

(1) Recruitment shall be conducted in each district

headquarters by a Committee, which shall be
headed by the Range IG/DIG, other members
being one commandant of the State Police
Battalion as nominated by the Director General
of Police, District S.P and one Medical officer to
be nominated by the Chief Medical Officer of the
concerned district. The Committee shall co-opt a
Gazetted Officer belonging to the SC/ST in case
these categories are unrepresented in the
Committee. The Committee may co-opt requisite
number of Gazetted Officers /Non- Gazetted
Officers to assist it in the recruitment process.

At
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(2)All ORA received shall be generated serially
numbered District-wise.

standard test.

Physical 12.

(1) The Committee shall cause the candidates to be
measured for height and in the case of male
candidates for chest expansion.  All
measurements will be taken by a Medical Officer
which shall be recorded in the Candidate Sheet
and signed by the Medical Officer and
countersigned by a Member of the Committee.
This process will be video graphed. The
Committee shall award marks only for height as
per the following table:-

S.No. | Height for Male candidate Height for female candidate Marks
1. Less than 5’-7” Less than 5'-2” 0 Mark
2. 5'-7" butless than 5’-8" 5’-2"but less than 5’-3” 1 Marks
2 5'-8” but less than 5’-9” 5’-3"but less than 5'-4" 2 Marks
4, 5-9” but less than 5”-10" 5'-4"but less than 5'-5" 3 Marks
5. 5'-10” but less than 5’-11” 5'-5"but less than 5-6" 4 Marks
6. 5'-11" and above 5’-6"and above 5 Marks

(2) Candidates who do not meet the standards
specified in sub-rule (1) of rule 8 shall be
summarily declared unfit and informed
accordingly.

Physical efficiency test of
candidates

13.

(1)  List of candidates who are found eligible
as per physical standards will be put up on the
Notice Board in the District S.P. Office by the
Committee immediately after completion of
physical standards test and qualified
candidates shall be called for Physical

VRV
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Efficiency Test which will be of qualifying
nature alone as per the following details:-

Sr. | Event
No.

Minimum  qualifying
standard for Males

Minimum qualifying standard
for Female candidates

1 1500 Meters Race for
Male ( 800 Meters

Race for Female)

6 Minutes 30 Seconds
( No additional attempt
is allowed)

4 Minutes 15 Seconds
(No additional attempt is
allowed)

2. | High Jump

1.25 Meters
(Maximum three
attempts are allowed)

Minimum 1 Meter, (Maximum
three attempts are allowed)

3. | Broad Jump 4 Meters (Maximum |3 Meters (Maximum three
three attempts are | attempts are allowed)
allowed)

(2) The Committee shall cause to be entered the
record of timing and distance of the Physical
Efficiency Test in the Candidate’s Sheet which
will be duly signed by each member of the
Committee.

(3) Candidates who fail to qualify in any event will
be disqualified forthwith and will
participate in the remaining events.

not

(4) Videography of the outdoor Physical Efficiency
Test and Written Examination will be done for
the sake of transparency.

Basic list

14.

A Basic List including candidate’s name, allotted
registration number and marks scored in the
Physical Standard Test will be prepared. The list
shall be published online and displayed on the
Notice Board of the concerned District S.P. Office
and qualified candidates shall report for the
Written Examination on the appointed date, time
and venue.

Addud
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Written examination 15,

Written examination will be held at District
Headquarters only, preferably on the same day
for all districts. Written examination will be of
80 marks of objective type of 60 minutes
duration. It will include the following:-

a) English Language -16 questions

b) Hindi Language -16 questions

c) General Awareness -16 questions

d) Maths and Science -16 questions

e) Reasoning Aptitude -16 questions

The syllabus for the above written
examination shall be of 10+2 standard except
Mathematics for which syllabus shall be of
Matriculation standard.

Only those candidate will be deemed to
have qualified for evaluation who score 50%
marks in the written test in case of the
candidate belonging to General/OBC categories
and 40% marks in the case of those belonging
to Scheduled Castes and Scheduled Tribes
categories. The result of the written
examination shall be put up online and also
displayed on the Notice Board of the concerned
District. S.P. Office displaying marks secured by
all the candidates who appeared in the written
examination.

Evaluation

16.

The selection to the post of Constables in the
rank of Constables Class-III posts shall be made
on the- basis of the merit of written
examination and specified educational
qualification followed by evaluation, based on
the following parameters:-

Written Test(80 Marks) and Height 05 Marks) Total 85 Marks

Weightage for the minimum educational qualification as | 2.5 (Two &a
per the provision of sub-rules(1) and (2) of rule 8 | half)

{Percentage of marks obtained in the educational
qualification would be multiplied by 0.025. For example,
an individual has secured 50% marks in the required
educational qualifications, he/she will be allowed 1.25
marks (50 x 0.025 = 1.25)}

At
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Belonging to notified Backward Area or Panchayat, as
the case may be.

1 (One)

Landless family/ family having landless than 1
Hectare to be certified by the concerned Revenue
Authority.

1 (One)

NSS (atleast one year) /NCC Certificates will be given
a weightage of 4 additional marks for NCC (C)
certificate, 2 additional marks for NCC (B) Certificate
and 1 additional mark for NCC (A) certificate. A
Candidate, who has all these certificates, will be given
marks only for NCC (C) Certificate. The Bharat Scout
and Guide Medal winner in National level sports
competitions.

4 (Four)

Candidate possessing LMV driving license

1.5 (one and a
half)

vi)

Candidate possessing following certificates in Sports as
notified by Department of Personnel:

a) International Level =4
- b) National Level =3
c) Statelevel =2
The category of sports would as mentioned in
the Department of Personnel (Appointment-II) letter
dated 22-10-2018, as amended from time to time.

4 (Four)

vii)

Medal winner of International/ Olympic/ National level

sports competition as notified by Department of
Personnel. )

1 (One)

Grand Total

100

v
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Publication of final
result.

17

(1) The final result will be the sum total of the
marks obtained in the Basic List (rule 14),
Written Test (Rule 15) and Evaluation (rule
16). The final result showing the marks
obtained in each of the three attributes out
of 100 marks and also including the position
of respective reserved categories shall be
put up online and displayed in respect of all
the candidates who appeared for the
Evaluation on the Notice Board of the
District S.P office immediately after
completion of Evaluation. Claims to
horizontal and or vertical reservation shall
also be shown in the remarks Column in the
final result Sheet.

(2) Waiting List shall also be prepared at the
same time in similar manner which shall
not be displayed and shall be kept in the
office of S.P concerned to take care of an
eventuality when a suitable candidate
either fails to join or is not found fit for
appointment subsequently.

Medical examination

18.

(1) The selected candidates shall undergo a |
medical examination by the relevant
Medical Board. Constitution of Medical
Board and its terms and specification be
defined. Medical Board shall be constituted
by the Superintendent of Police with the
consultation of Chief Medical Officer.
Medically unfit candidates shall be
informed of rejection of their candidature.
The result of the Medical Examination shall
be displayed on the Notice Board of District
S.P concerned.

The female candidate found pregnant
at the time of Medical Examination shall be

At
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considered temporary unfit and shall re-
appear for Medical Examination after her post-
partum period of forty two days after delivery.

(2) An appeal against the medical report may be
filed before the concerned  District
Superintendent of Police within 7 days of the
display of the result of medical examination.
The Superintendent of Police concerned shall
cause a Review Medical Board to be
constituted by the Chief Medical Officer of the
concerned district. This Board shall submit its
report within 30 days.

(3) Suitable candidates from the waiting list shall
be substituted in the place of the candidates
who have been finally declared medically unfit.

(4) The dope test shall be carried out to detect
narcotics opiates at the outset of Physical
Efficiency Test during the recruitment of
Constables.

Character and ancedents

19.

(1)The verification of character and
antecedents of the selected candidate who
have been selected provisionally will be
carried out through concerned district
police but the process for issuance of
appointment letters will not be withheld
due to pendency of such verification. The
appointing authorities will issue
provisional appointment letters after
obtaining the filled and duly signed
attestation form and self declaration from
the candidate. In case, a candidate is found
to have been convicted in a court of law,
applicant/ candidate shall not be offered
appointment irrespective of the nature of
the offence and the period of sentence.

Adsnrs
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(2) In case of a candidate against whom
investigation trial is pending the offer of
appointment may be held in abeyance until
candidate/ applicant get clearance during
investigation or trial. Such a candidate shall
not be deemed to have become overage on this
account alone.

(3) The post may be filled up from the waiting
list and the candidate will be offered a
subsequently occurring vacancy.

Appointment and
probation

20.

The candidates appearing in the final merit list
after declaration of Medical fitness and
verification of character and antecedents shall
be issued a letter of appointment by the
concerned appointing authority. All Police
Constables on initial recruitment shall undergo
induction training/Recruits Training Course in
batches as determined by the Director General of
Police, HP. The period of training shall be 9
months and the syllabus of training and the
schedule thereof shall be as may be notified by
the Director General of Police, through Standing
Orders. All Constables shall undergo annual
refresher training programmes by such rotation
and specialized training as may be determined
by the Director General of Police. The content
and methodology of the annual/ refresher
training courses as well as the other specialized
courses for the officers of the District Armed
Reserve and State Armed Police Battalions shall
be such as may be notified by the State
Government on the recommendations of the
Director-General of Police, subject to general
directions of the State Police Board. In case a
recruit is unable to pass the induction
training/recruitment training course, his/her
service shall be liable to be terminated. Recruits

P
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will be confirmed only after successful
completion of RTC and probation of 2 years
including RTC.

Roster and seniority

21. (DA district wise 100 point roster to

determine the number of vertically and
horizontally reserved vacancies in respect
of Constable cadre shall be followed in
terms of provisions of the rules and
instructions issued by the State
Government from time to time, if
applicable.

(2)

The seniority of the selected Constables
shall be maintained by the respective
Appointing Authority as per level of the
cadre in accordance with the
rules/instructions issued by the State
Government on the subject from time to
time.

Power to relax:

22

Where the State Government is of the
opinion that it is necessary or expedient to
do so, it may, by order for reasons to be
recorded in writing relax any of the

provision(s) of these rules.

By Order

Manoj Kumar
Additional Chief Secretary (Home) to the
Government of Himachal Pradesh

27



REFERENCE -liv)

No.PER(AP)-C-F(l)-1/201 1

Government of Himachal Pradesh

Department of Personnel (AP-III)
F*kk

b :
Dated: Shimla-171002, the 329 .z)ctober, 2018
From
The Additional Chief Secretary (Personnel) to the
Government of Himachal Pradesh.
To

1. All Administrative Secretaries to the
Government of Himachal Pradesh.

2. All Divisional Commissioners in Himachal Pradesh.

3. All Head of Departments in Himachal Pradesh.

4. All Deputy Commissioners in Himachal Pradesh

5. All the Chairmen/ Managing Directors /Secretaries &
Registrars of all the Public Sector Undertakings/
Corporations/Boards/ Universities, etc. in H.P.

Subject: Providing of reservation to the distinguished Sports-Persons in
various services under the Government-Instructions thereto
regarding.

Sir,
[ .am directed to invite your kind attention to the instructions

issued by the State Government vide Department of Personnel’s letter
No.2-11/72-DP(A-II), dated the 28t May, 1999, and No.PER(AP)-C-F(1)-
3/2001, dated the 2nd August, 2008, regarding providing of 3%
reservation to the distinguished sports-persons in respect of Class-1, II, III
& IV posts/services to be filled in by direct recruitment and to say that
the Government has decided to include henceforth “Karate” in place of
“Karate-DO” game at SLNo0.22 in the Annexure-“A” appended to the
instructions dated 28.05.1999 and 02.08.2008.
2. Accordingly, the list of games/sports which qualify
meritorious sports persons for consideration for appointment to Class-I to
IV posts/services under the State Government/Boards/ Corporation etc. is
re-produced at Annexure-‘A’.

Yours faithfully, .

Enclosure: As above. (ﬂf{
(O.§. Bhandari)
Deputy Secretary (Personnel) to the

Government of Himachal Pradesh.
Tel.No. 0177-2626097

Pl2...
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-2-

Endst.No.PER(AP)-C-F(1)-1/2011 Dated: Shimla the 9‘2?"5“ October, 2018
Copy forwarded for information and necessary action to:-

The Secretary to the Governor, Himachal Pradesh, Shimla-2.

The Secretary, H.P. Vidhan Sabha, Shimla-17 1004.

The Registrar, H.P. High Court, Shimla-171001.

The Secretary, H.P. Public Service Commission, Shimla.

The Secretary, H.P. Staff Selection Commission, Hamirpur.

The Under Secretary (GAD) to the Government of Himachal
Pradesh, Shimla-2 w.r.t. item No.16 of CMM meeting dated
12.10.2018.

7. All the Section Officers in H.P. Secretariat, Shimla-171002,

VNN

Deputy Secre ary (Personnel) to the
Governmert of Himachal Pradesh

S e Lo g
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Annexure-‘A’

List of games/sports which qualify meritorious sports persons for consideration for

appointment

to Class-1 to

Boards/Corporations etc.

VN AW~
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Archery

Athletics (including Track & Field events)
Atya-Patya

Badminton

Ball-Badminton

Basket Ball

Billiards & Snooker

Boxing

Bridge

. Carrom

. Chess

. Cricket

. Cycling

. Equestrian Sports
. Foot Ball

. Golf

. Gymnastics (including body-building)
. Hand Ball

. Hockey

. Judo

. Kabaddi

. Karate

. Kayaking & Canoeing
. Kho-Kho

. Polo

. Power Lifting
. Rifle Shooting
. Roller Skating
. Rowing

. Soft Ball

. Squash

. Swimming

. Table Tennis

. Taekwondo

. Tenni-koit

. Tennis

. Volley Ball

. Weightlifting
. Wrestling

. Yatching

Winter Sports
ek

A

IV posts/services

under

the

State Government/
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From

To

Subject:-

Sir,

bl ol

“REFERENCE -(\v)

No. PER (AP)-C-F (1)-3-2001
Government of Himachal Pradesh Department
of Personnel (AP-IIT)

Dated Shimla -171002, the 22™ January, 2002.

The Commr-cum-Secretary (Pers) to the
Government of Himachal Pradesh.

All the Financial Commissioner/Commissioners-cum-
Secretaries/Secretaries/Joint Secretaries/Deputy Secretaries/Under
Secretaries to the Government of Himachal Pradesh.

All Heads of Departments in Himachal Pradesh.

The Deputy Commissioner in Himachal Pradesh.

All the Chairmen/Managing Directors, Secretaries.

Registrars of all the Public Sector Undertakings/Corporations
Boards/Universities etc in H.P.

Providing of reservation to the distinguished sportspersons in
various services under the Government.

I'am directed to invite your kind attention to this Department letter No.

2-11/72-DP (A-I) dated 28" May,1999 on the subject cited above and to say that the matter

regarding addition of more categories in the existing eligibility criteria for selection of
outstanding sports-person against reservation in services provides to the distinguished sports

persons as detailed in Annexure-“B” of the aforesaid letter was under consideration. It has
now been decided to include the following categories in the existing Annexure- “B”:-

In Category No. III at S.No. I

In Category No. IV at S.No. TV

Medal winners in South Asian Federation (SAF)
Games.

Participation in South Asian Federation (SAF)

Games.

At S.No. V At least three times participation in National
Championship and Senior National
Championship.

Z In view of the above, existing Annexure- “B” is revised accordingly which is annexed

herewith as Annexure-*I"

3. These instructions may please be followed strictly and also brought to the notice of all
concerned for strict compliance.

4. Kindly acknowledge the receipt.

Yours faithfully,

Sd/-
Under Secretary (Pers) to the
Government of Himachal Pradesh.
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Endst No. PER(AP)-C-F(1)-3/2001 Dated, Shimla-2 the 22/01/2001
Copy forwarded for information and necessary action to:

1. The Secretary, HP Vidhan Sabha, Shimla-171004

2. The Registrar, High Court of Himachal Pradesh, Shimla-171001

3. The Registrar, H.P. Administrative Tribunal, Shimla-171002

4. The Secretary, H.P. Public Service Commission, Shimla-171002

5. The Addl. Secretary (GAD-C) to the Govt. of Himachal Pradesh Shimla-2 for
information with reference Item No. 12 of Cabinet meeting held on 9/1/2002.

6. All Section Officers in Himachal Pradesh Secretariat Shimla-2.

7. 100 copies for Guard file.

Sd/-
Under Secretary (Pers) to the
Government of Himachal Pradesh.

Annexure- 1

Criteria for selection of Outstanding Sportspersons who will be eligible for

employment in Government
Universities.

Departments/Boards/Corporations and

The various sports competitions will be classified as follow:-

Category No. 1 | Medal winners of Olympic Games/
Winter Olympics.
II Commonwealth Games.
III. | Medal winners of Asian Games/

Winter Asiad.

Category No. I1 L

Participation in Olympic Games.

IL.

Participation in  Commonwealth
Games.
III. | Participation in Asian Games.

Category No. III L.

Medal winners in South Asian
Federation (SAF) Games.

II.

Medal winners in National Games.

III.

Medal winners in recognized Senior
National Championship.

Category No. IV 1.

Medal winners in All India Inter
Versity Sports Tournaments.

ANud




IL.

Medal winners in All India National
School Games.

III. | Medal winners in recognized Jr.
National Sports Championships.

IV. | Participation in South Asian
Federation (SAF) Games.

¥, At least three times participation in

National Championship and Senior
National Championship.




T "]’EE'—-QHAI (3)—4 /2011 TR fBMen—171002

Ry wRw @ Teand, Rnwe wey

-

o

REFERENCE (Vi) @ @ C;

feAmae e YNGR : .
; e fawm %
|

WENRY]  WUS

Al 1068({1068 T SR, ¥RETes 17) @ ERT 20 B Wi ufdd
el U T IfRFEE, 2007 (2007 W SRFER wHedid 17) @)
49 144 W SHENT (2) ERT WEE Wl @ WO W gy, fRardel
4l ey Bl JUT TN IO gl weeot, 1934 ¥ afiR Welert e i
g (<R Raer frm gemed R, e

it T | 1, g R e s derra A (e wawl sifeilc)
_ EsT, 2013 §)

ST YT |

SIS e

1216 bl

afedua )

) B,

I | XoTas, RTed Ued B @D Hahrer . &l

o W Ugd 8 | ' 4y

e ST X9 @1 U | gong grer e, -
1034 B oW 1216 & W Werd SURERT VW |
1216 @ e TR PrefRra gfwenRe Rean g, -
aTgﬂ—d:'__ Mu Lot

SMEDICAL STANDARDS::

" A)EYE SIGHT: :

) Eye should be clear. bright with no abnormality.
b) Eye should be discase lree.
¢) Eye ball movement should be Tree in all direction.
d) ‘Squint of any degrce renders unfit.
e) Candidale should not be calour hlind. Any colour blindness less
thant higher grade is not required. Colour blindness renders unfit,
f) No contact lens. e
g)Fundus cxamination in every case of myopia should be carricd
out with recording of findings.
h)Each eye must have a complete ficld ol vision.
i) Visual acquity/ficld ol vision should be tested by Iiye Tesling
box. . :
1b) ¢0l0L11' blindness must be tested by Ishihara test/Edridge
gme'n luntern test. ; R e

k) Minimum requirements on examination:-

1 EYRE S Hl{'{"ﬂ".l{ f=nle WORSHE EYLE
iy DISTANCEVISION:-  0/6 612
6/Y (/Y

i) NEAR VISION: JCORRECTED  J2 ORRECTED
Types of correction permitted: Spectacles
Limits of refractive errors permitied:-4.00d (including  eylinder)

e «0O7- &8} 1




iv)

B)
b

i)
iii)

C)

E)

F)

L :
\ . : :
-Non pathologic logical myopia :
-44.00d (including eye cylinder) hyphermetropia.
olour Vision:- High Grade.

EIN.T. EXAMINATION:-

Ear Examination:

-ahy degree of deafness

-ahy persistent discharge from Ear

-any perforation tympanic membrane

-Nleoplasm. h/o radical mastoid operation.

-Nystagmus. vertigo, can render him unfit for the recruitment

-Any other deformity found on examination recruitment. -~
Nose Examination: :
Deviated nasal septa. tubercular. ulceration, polypus nose are
condition unfit for recruitment.

Throat Examination:- ;
No-perforated palate. Any swelling in larynx/lymph node.
Orodental Hygine: ; . §
‘nsufficient Teeth- (SOUND) for mastication. .
SKIN- . - g

Any sign of leprosy, dermatitis’s. .
Any contagious skin disease.
Unfit for recruitment.

MEDICAL EXAMINATION:-
:§peech should be without stammering.
-Pulse ~Tachyeardia/Bradycardia must be evaluated.
-Any Arrhythmia in pulse-Unfit.
-Blood pressure: Any Hypertension/Hypotension.
-Unfit for recruitment (B.P.-.>_140/90mmbhg. - £ 100/60mmhg.)
-Any lymhaneopasthy Palpable. '
.Candidate must be in good mental health and should be free
from any physlcal/mentul defect likely to interfere with the
efficient performance :

of the duty. :

.Candidate’s chest should be well formed and devoid of any
Abnormality like Flat chest/Pigeon chest/Rickety Rosary defect.

CHEST:- Anv sign of the bronchial asthma, bronchitis. Koch’s
chest Unfit for recruitment.
HEART:- Any abnormal heart sound. congenital ‘anomaly or
septal defect are unfit for recruitment. :
ABDOMEN:- any organomegaly-Unfit.

SURGICAL EXAMINATION:-
Any hernia haemorrohoids. Prolapse rectum/Uterus..

Any growth, undesended tests, Varicose/Hydrocdel, Fistulae at_|




o AT

the time of the examination- Untit.
Any past H/O or scar of the major surgery. any sign ol
- Tumor/Lymph node/Growth- Unfit.

G) | ORTHOPEDIC:-
Limbs, hands and feet should be wel] and fully farmed.
There should be free and perfect movement of all the joints.
Should not have any old/mal united fracture of bones.
Candidate must not have knock knee. flat foot va{‘icose veins,

valgus OR abnormal curvature of spine,
Candidate should not have any artificial prosthesis like
(Screw/Pin/Rod) in any bone or joint-renders candidate Unljt.

CQZ) GYANE EXAMINATION:-

~No Pregnancy at the time of recruitment, __
-No Gynecological tumor. .

-No Prolapse Uterus at the time of recruitment.

e

LAB INVESTIGATION:- ;
{ONLY INVESTIGATION DONE AT DISTRICT HOSPITAL
LAB. ARE VALID) - _
. HB ‘s
LEBC
. BER e
. BLOOD SUGAR ‘ f
. S.UREA : '
S.CREATININ
. S.URIC ACID
. LIVER FUNCTION TEST
. BCG
10. CXR-PA VIEW
11.Fundus Examination. ECHO. USG/CT SCAN/EEG.

O 00 ~1 G\ Un 5 L B —

! . .
(ONLY IF BOARD THINKS IN PARTICULAR CASE CAN
BE |PDONE-) : : :

URINE EXAMINATION:. | _
«Routine éxamination. i

-Microscopic exaination (Urine pregnancy test in case of
fetnales only) iy
. ,

Any gross deviation from normal of investigation can

', _‘render a candidate unfit for recruitment.”.

loss of any finger, hammertoes with painful corns/bursae. halluy|
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